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Agenda

ÅResources

ÅElecting Coverage, Enrollment, Future 

Enrollments, and Changes

ÅHealth and Welfare Benefits

ÅFaculty Education Benefits

ÅRetirement Savings
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Resources

ÅSummary Guide to Benefits

ÅBenefits Web site - www.hr.pitt.edu/benefits

ÅBenefits Department

ïEmail:  hr-benque@pitt.edu

ïPhone:  412-624-8160

ïVisit:  Craig Hall M ςF 8:00 am to 5:00 pm

ÅAcademic Departments:  Arrange for benefits 

orientation and leaves

ÅFaculty Records:  Education Benefits Processing

ÅBenefits Information Table

http://www.hr.pitt.edu/benefits
mailto:hr-benque@pitt.edu
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Health & Welfare Benefits
Electing Coverage

Å Effective Date of Coverage

ïIf hired the FIRST business day of the month, coverage becomes 
effective the first day of that same month

ïIf hired AFTER the first business day of the month, coverage 
becomes effective the first day of the next month

Å Initial Enrollment

ïAs a new hire, you may apply for initial enrollment for yourself 
and dependent(s) within 31 daysof your date of hire
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Health & Welfare Benefits
Enrollment

ÅEnroll online at:https://my.pitt.edu

ïYou will need your University username and password to log-in
ïIf you have forgotten or have not received your username and/ 

or password, please contact the Technology Help Desk at 
412-624-HELP (4357) for assistance

ÅAs a new employee, initial enrollment is due within 31 days 
of your date of hire

https://my.pitt.edu/
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Benefits Enrollment

ÅLog-on to 
my.pitt.edu 
Enter Username and 
Password

ÅTechnology Help 
Desk (412) 624-4357
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Documentation Requirements

Å Coverage for your spouse/domestic partner or child(ren) require:
џMarriage Certificate
џApproved Affidavit of Domestic Partnership
џBirth Certificate or Adoption Decree

* International documentation must be provided with an official 
English translation

Å This documentation must be presented with the enrollment within    
31 days of your date of hire

џEnrollment will not be processed without all required 
documentation
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When Can I Make Changes to my Benefits?

ÅOpen Enrollment

ÅQualified Status Change (within 60 days of the life event)

ïExamples of qualified life events under the IRS regulations 
include: 
ÅMarriage
ÅDivorce
ÅBirth of a child/placement of child through adoption
ÅChange in a ǎǇƻǳǎŜκŘƻƳŜǎǘƛŎ ǇŀǊǘƴŜǊΩǎ ŜƳǇƭƻȅƳŜƴǘ
ÅDeath of a spouse/domestic partner
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Medical Plans

Å Health Maintenance Organization (HMO)

ïPanther Gold
ÅCoverage is provided for physicians and facilities within the 

UPMC Panther Gold Advantage Network (In-network only)
ÅMust select a Primary Care Physician (PCP) 
ï̧ ƻǳǊ t/t Ƴǳǎǘ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜ ƘŜŀƭǘƘ ǇƭŀƴΩǎ ǇǊƻǾƛŘŜǊ 

network
ïCan be changed at any time with appropriate notice

ÅMember copayments for services other than wellness and 
preventative care

ÅNo annual deductible or coinsurance for services within the 
Panther Gold Advantage Network 
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Medical Plans

Å Preferred Provider Organizations (PPO)

ïPanther Advocate with Health Incentive Account (HIA)

ÅCredits can be earned by completing healthy activities

ïMaximum Credits to be Earned: $200 /$400

ïPanther Plus

ïPanther Basic Qualified High Deductible Health Plan 
(QHDHP) with Health Savings Account (HSA) Option
ÅIndividual HSA Deferral:  $3,350 annual maximum
ÅFamily HSA Deferral: $6,650 annual maximum
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Wellness Incentives

ÅTake a Healthy Step (Panther Gold, Plus, and Basic)

ïComplete an online Health Risk Assessment ($100)

- OR -

ïComplete a biometric screening ($50)

and

ïComplete a wellness exam with your PCP ($50)



UPMC MyHealth@Work at the
University of Pittsburgh 

Å Free employee on-site health and wellness center exclusively for 
full-time and part-time regular faculty and staff, regardless of 
insurance coverage

Å Centrally located in the Medical Arts Building, 3708 Fifth Ave., Suite 
505

ÅOpen Monday through Friday, 7 am - 3:30 pm, no appointment 
required

O F F I C E   O F   H U M A N   R E S O U R C E S      |      B E N E F I T S   D E P A R T M E N T



O F F I C E   O F   H U M A N   R E S O U R C E S      |      B E N E F I T S   D E P A R T M E N T

Life Insurance

*As a new hire you can elect an additional 2 times your salary without Evidence of Insurability (EOI)

You MUST complete a beneficiary election form

Basic Group Life
One timesyour salary (up to $50,000 
maximum)

Basic AD&D
One times your salary (up to $50,000 
maximum)

Optional Group Life
1 to 6 times yoursalary*
Cost is age graded 

Optional AD&D
1 to 6 times your salary
$.015 per $1,000 of coverage

Dependent Life

Coversyour spouse/domestic partner:

$10,000 - $100,000 
Covers your dependent children up to age 26:

$5,000 - $10,000
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Faculty Education Benefits

ÅEligible for the University of 
tƛǘǘǎōǳǊƎƘΩǎ main and regional 
campuses only

ÅEligibility for the benefit does not 
guarantee admission or retention 
in any academic program
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Faculty Credits* Benefit
Waiting
Period

Taxable

Undergraduate 8 97% N/A No

Graduate 6 90% N/A
Yes, after
$5,250

Faculty Education Benefits
(For Faculty Member)

* Some academic programs may be excluded.
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Faculty Education Benefits
(For Spouse/Domestic Partner)

Spouse/                 
Domestic Partner

Credits* Benefit
Waiting
Period

Taxable

Undergraduate 6 90% N/A No*/Yes

Graduate 6 90% N/A Yes

ÅDomestic Partner education benefits are taxable for both undergraduate and 
graduate courses.

ÅRequired documentation: A copy of your marriage certificate for a spouse or 
an approved affidavit of domestic partnership for a domestic partner. 

* Some academic programs may be excluded.
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Faculty Education Benefits
(For Dependent Children)

ÅLifetime maximum: 12 terms of undergraduate level 
coursework

ÅCredit limit per semester: None

ÅBenefit: 100% of tuition

ÅWaiting period: N/A

ÅRequired documentation:  A copy of your most recent IRS 
Form 1040 documenting child dependency
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Changes made per calendar year

Retirement savings does not correspond with an open 

enrollment period.  Changes can be made at any time 

through the my.pitt.edu portal.

ÅAmount deducted from your paycheck can be changed 

monthly 

ÅInvestments can be changed daily

ÅBeneficiaries can be changed when necessary

18
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University 

401(a)

Matched Retirement Contribution

3-8% Base Monthly Salary.  
(You will automatically be enrolled at 3%)

Maximum Annual Deferral Limit ($18,000 in 2016) 

Supplemental 

(unmatched) 

Contributions over 8%

Matches your 3-8% Basic 

Contribution at 100% During 

Vesting Period

Contributions Levels Before Vesting

19

Employee

403(b)
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Vesting 

20

ÅVesting occurs in approximately three years if you 

continuously contribute to the plan

ÅIf hired in August, 2016, you will be eligible to start 

participating on October 1, 2016 if you enroll prior to 

that date

ÅIf hired in August 2016, vesting would generally occur 

in June of 2019

ÅUniversity increases match to 150% 

ÅAccelerated option available

ÅUniversityôs matching contribution becomes portable
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ÅTIAA is the recordkeeper

ÅFunds available with TIAA and Vanguard

ÅPersonalized financial advice

ÅOn-line enrollment

ÅWide range of investment choices

21
J F M A M J J A S O N D
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Building Your Portfolio

One-step

ÅSelect a Lifecycle/Target fund based on your projected 

retirement date  

Choose your own investment mix

ÅCreate your own diverse portfolio by:

o Using tools on the TIAA website (investment questionnaire)

o Set up an appointment with a TIAA financial consultant

22
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Getting Help

For assistance with initial set up of your portfolio and for 

periodic professional reviews of your portfolio

ÅCall TIAAôs local Pittsburgh Office:  (412) 365-3000

ÅOnline:  http://www.tiaa.org/schedulenow-pitt

To obtain general account info

ÅCall Automated Telephone System:  (800) 682-9139

ÅOnline:  www.tiaa.org/pitt

23

http://www.tiaa.org/schedulenow-pitt
http://www.tiaa.org/pitt
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Other Benefits

ÅFaculty and Staff Assistance Program

ÅDental

ÅVision

ÅLong Term Care

ÅPittPerks Discount Program

ÅCoverage while Traveling

24



Office of Human Resources ïBenefits Department

320 Craig Hall

200 South Craig Street

Pittsburgh, PA 15260

412-624-8160

412-624-3485 (Fax)

hr-benque@pitt.edu

www.hr.pitt.edu/benefits

25

Benefits may be modified from time to time as required by 

applicable laws, and benefits may be modified or terminated 

as deemed necessary or appropriate by the University.


